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Vil Semester 5 Year B.Com.,LL.B./B.B.A.,LL.B./B.A.,LL.B. (Maj.-Min. System)/
B.A.,LL.B. Examination, June/July 2025 (Even Sem.)
LABOUR LAW - 1I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written in English or Kannada
completely.
Q. No. 1. “The Fundamental Rights and Directive Principles of State Policy are the
backbones of the Industrial Jurisprudence in India”. Elucidate. Marks : 16
“Rosng, oy TN S0 Te Neded LYY IIMW
Bon,en8 T3, 00TAR, WFeow oht’. ISE0L.
Q. No. 2. Explain the salient features of Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013. Marks :16
goxs .g;ms,;, ToLvoRn < ohE 00BN (3@, Tl T UmER)
52030, 20180 T[Ioow TORUFHNERE) Q04
Q. No. 3. Whatis minimum wage ? Explain the procedure for fixation of minimum
wages under Minimum Wages Act, 1948. Marks : 16
2O Fe2T SoTBR 7 Lo IROTBDT T§oon, WY S
7032, 19480 TR0 HTWOXO.
Q. No. 4. Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986. Marks : 16
LY. TFT (QWFOF 0F NP0, e3) BHRCKWD, 19860 wc’guma&i
DTEeFOA.
Q. No. 5. Discuss the provisions relating to the payment of gratuity under the
Payment of Gratuity Act, 1972. Marks : 16
MR8 TREE SOROLT, 19720 SBCDY, M,k TWER BOWCHAT
WTWOTATRS, WA,
Q. No. 6, Explain the registration procedure and authorities under the Karmnataka
Shops and Commercial Establishments Act, 1961. Marks : 16
BToFesT sonan: w2 Terinnd mIS wod, 1961 0 vRoy
Seeoded Fod WL W, HEONTRY, DWOAD.

P.T.O.
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Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the concept of “bonus”. What is the quantum of maximum

bonus ? How is it calculated ? Marks : 16
R = eSOS.J:ScUow STOAD. WREIAT MOF D030l ?

6555.‘0 affﬂ LFF 0~€um3 |

Write a short note on any two of the following : Marks : 8x2=16
FPNT IR TRTTR addtt OF0 BT WIWO
(a) Duties of District Magistrate and Vigilance Committees under
Bonded Labour System (Abolition) Act, 1976.
68 TFT TS (Reker) Tocdy, 1976T 8Bl Bap DomemOnh
L W) WS B IR,
(b) Write a note on “maternity leave”.
“Bor oo’ Wi i wdeih.
(c) Equal Remuneration Act, 1976.
ASRT FeIS LR, 1976.

Solve any two of the following : ) Marks : 10x2=20
BYNT CIRRTITOR STERY TOBOXO : :

(a) A wquman, Mr. Vinay was dismissed for his misconduct. Can he
be: deprived of payment of gratuity ? Decide.
W DOW WDFBR I TORFEIWA FUIOOT SenntevIvims.
£ TR c0a0n B Sewzmervsiodde ? APFOA.

(b) Manu aged 13 year is working in a chain factory. He was made to
work for more than 6 hours without any intervals by his employer.
He was also made to work between 7 pm. to 8 am. to complete the
work. Manu was not allowed to have weekly holiday. Examine the
liability of the employer.
WH  acw TOWOSe TAE weod AOI9  JoIRORS
TeRFIODY, UF IREWETW, BTT BROETY RS [T 00
LORPIQT BT MohcE T, L IS U AREIT]T.
FORTT  Perrneveo o 7 bom wer 8 roticbddns
B[LOT BN TRBWTT. LI WIWET T, Feowd
STRILNROLY, BROEFT BREMITCDS be’z’m

(c) Anemployee is getting Rs. 20,000 per month salary from a company
covered under the Bonus Act, 1965. Is he entitled to bonus ?
UReID SQICHT, 1965 TREIPYTT 2,00 FOTIOL FEFTTATOT
), SV, £SO 09,5 &onsh TR, 20 000 Fows RFLIF. ST

a‘"ﬁ BT



0
Vil Sem. 5 Yr. B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B./B.Com.LL.B.

Duration : 3 Hours

Examination, January/February 2025 (Odd Sem.)
LABOUR LAW - I

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No.9carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in Kannada or

English completely.

Explain the constitutional provisions relating to labour welfare in

India. Marks :

0S8 ODTRITYS FNOFE F, 898 TOWORAT SOTWOTNTI)
QTOX. A

Explain the important features of sexual harassment of women
at workplace (Prevention, Prohibition and Redressal) Act,

2013. Marks :

FORT Nf?‘d@ T&Fe0R Gons TR (3@, S| TR
wzadt%") %“v&) 20130 :3333393 vmmm Ao LR

How do you define “Unorganised workers “ ? Discuss the
administrative mechanism and its power under the Unorganised

Workers Social Security Act, 2008. Marks :

Hesmopess fuRms’ TRy Bt oFFRNR0 ? &SR0T TORFIT
RRWE PIIT]> 50K, 20086@0&0 | STeTTE 35"’ B ©BT
SOT0BT WUFA

Discuss the appointment of inspectors, their functions and

powers under Minimum Wages Act, 1948. Marks :

3o Se33 0%, 194809, BRIHPONY Fe0TS, TODFTID
WY BLTONRYRY BFAD.

2092

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2- U A

Explain the provisions relating to eligibility and disqualification

for bonus under Payment of Bonus Act, 1965. Marks : 16
WReRT ToRe wHR0HE, 19658R0HY BRI vBFI

T eIBEIN WoWOPATW LTTUOTIFRY  2ITOR.

Discuss the scope and objectives of the Special Economic
Zone Act, 2005. Marks : 16
%o #HFE Sood 503, 20050 WL W GVTEBNTRY BEFA.

Discuss the human rights perspectives and constitutional

provisions relating to Protection of Child Labour under the

Child Labour (Prohibition and Regulation) Act, 1986. Marks : 16
W 2FE (AR F) Fodeg ) Ty, 1986 TRDY, I
O RAFIC TINA FOWORAT [RIT T S0 W
r)oz)mmiﬁ wwuodw@‘ 33 R0.

Write a short note on any two of the following : Marks : 2x8=16
NS CIRFPTREOR ITH a;,% nen OF0 wa;;ﬁ 2080200 :

(a) Vigilance Committee of Bonded Labour. Marks : 8
BF PROFFT WM TS

(b) Equal Remuneration Act, 1976. Marks : 8
TRNT RogR= aaod;3 , 1976.

(c) Working condition of women and children under Karnataka
Shops and Commercial Establishment Act, 1961. Marks : 8
FTIRFWE SONE TOW TR, ﬁon;zw BOVCITY,
19613800 Y, &&YCIT X wa;v FORT z&;ana.



Q. No. 9. Solve any two of the following problems :

-3-

FINS CIRPYTTTR HTR TZF MR TOTOR

(a)

(b)

()

A workman Mr. Rajesh was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Give
advise.

D0, Tower Q0 BROFINTY YRS WOTFEITRA
FOROCT TPRRYICHOND). MR, WL THECWOT LTI
BOWSTONWEITC ? O e,

‘X" a boy aged about 14 yrs. wilfully damaged the
machinery. Can the employer deduct the value of the
damaged machinery from his wages ? Decide.

X' Q0% RTRD 14 IR TeDAT ROT emcgewmﬁmh
CO0ER, ESIBTLNTT TONOLRY SVOLDTPBRLY), YT, ENIS,
3T JeIT0OT  obodn, eTTNY BT HACH BRI
FRSRAPTUTOTE 7 SeINFRR.

A woman suffering from iliness arising out of her pregnancy,
claims one month additional leave. She produced the
medical certificate as proof of her illness which is issued
by the certified medical practitioner. Decide whether she
can get additional period of leave under the law.

Wty Wo&Y NYPFHUSH Towodarw em&am&aod
WIOLIT), TWRFOIRN womd dond T FedSmay.
STE PUTN DIRSEFT FT 008 FT seod IR
T T, TRDTRLRS. TIRVIBODY, B B0 T
TEodhwmoTe DOWTH)  SeBRFIRO.

2092

Marks : 2x10=20

Marks : 10

Marks : 10

Marks : 10



Vil Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B./
B.Com. LL.B. (Even Sem.) Examination, August/September 2024

Duration : 3 Hours

LABOUR LAW - 1I

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Explain the sailent features of the Bonded Labour System

(Abolition) Act, 1976. Marks :

RS DA0FE T (FeFes) SO, 1976 O Tz
SBENYRY JESON. '

Briefly explain the objectives of Equal Remuneration Act, 1976.  Marks :

AERT SeBT LQTOR, 1976 T LB EIRIRY FedTamen wTOR0.

“The Fundamental Rights and Directive Principles of State
Policy are the back bone of Industrial Jurisprudence in India”.

Elucidate. Marks :

"RTERY, WeUyed TRNRW SH oo, weScd aTerTE
s !Edreéehﬁ 9, C0TIAT ziaguw AT, DTDETOR.

Explain the sailent features of Contract Labour (Reguiation

and Abolition) Act, 1970. Marks :

TSR FWFES (D0d0Z, e O dq;é) ﬁaoa‘nz 1970 © 0D,
oﬁ;aﬁ#@ WWO&O.

State the scope and objectives of the Payment of Gratuity

Act, 1972. Marks :

U RS SOICHE, 1972 T wy T NBesnvI)
g eDR0.

2092

Max. Marks : 100

16

16

16

16

16

P.T.O.
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Q. No. 6. Explain the Registration Procedure and Authorities under the
Karnataka Shops and Commercial Establishments Act, 1961. Marks : 16
BRFLT Soniand B mord WS Tk, 19618 wrodY
dpecdsd Boh DR T, HRONTSY ITOLO.

Q. No. 7. Explain the sailent features of Inter State Migration of Workers
Act, 1979. Marks : 16
€030 %, TOX PAWFTT SHACHI, 1979 8 JS0D
msaoieaﬁemgt WETOR. «
Q. No. 8. Write short notes on any two of the following. Marks : 2x8=16
FINTZINVY cdnytse WOWE £5Ted wTOW0.

(a) Reasons for child labour system in India.
ROSHY, tROTHDFTE TSR FTLNLD.

(b) Write a note on “Maternity leave” under the Maternity
Benefit Act, 1961.
Ton Doy eHRob:, 19618 SReLYS “‘Tort o
0D w;fé WBO0.

(c) Objectives of Special Economic Zones Act, 2005.
LFew BHFE Teohnd eHAobw, 2005 T §oT eBis. >

Q. No. 9. Solve any two of the following problems. Marks : 2x10=20
CUNRYTTTR AT m:samagl WRR0.

(a) A worker whose services have been terminated by the employer on
the ground of fraud committed by the said worker. He demanded
for payment of bonus. The employer refuse to pay. Decide.

2.2, TWFE Besdobsy woeds Sndmeord dodpessd SRI, BeaSoon
TPRRTRRT. 3TIST TRFED wpeE Qemiedord zﬂe@éoﬁx&a
T0CORZS. S8 AodpensR> B VTRBORDZE. WIFA.
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(b) Miss Seema is working in a Private Company. Her Boss is sexually

harassing her. She wants to complain about this harassment.
Explain to her the rights available under the Sexual Harassment of
Women at workplace (Prevention, Prohibition and Redressal) Act,
2013.
. AeSn oomn Fomodeontd, FuR AVFLITT. ©[T T
@0 Gong 3TOBY ReBSTTLL. TR Gong JTOBYE 0D
Bt GRORY, VeBL) WoRETRT. T FYHY, WFodT g ohs
$008o% (33, DFer T ITOM) LHICHLRD, 20138 SREDY,
&S0 TONIRY, VWO OB eR@.

(c) Asettlement arrived at between the management and the employees,
for the variance in the payment of remuneration between male and
female employees performing the same work and work of similar
nature. Women employees question the legality of settlement.
Advice them.
20T z;‘o%oi: STEYZ OB TR FFOC TAF Lo LTOTT
O PrTRcON PR T Wokwd PO JRET IZRT O
ST BOATT FoRE e=on B @ PITHT ST NDIRNITT.
B oITRT Fe3T ANORREEDEODT, D> O T,HFWD
30 FOT eRO.
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VIll Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./

Duration : 3 Hours

B.B.A.,LL.B. Examination, March/April 2024 (Odd Sem.)

LABOUR LAW - I

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. ~

3. Answer should be written either in English or
Kannada completely.

“The Fundamental Rights and Directive Principles of State
Policy are the backbone of industrial jurisprudence in India” —
Elucidate. ;

2;26355:2, oneges aqmb :03.3 oo, eSoD ABerTE
33‘;7143 i?:tiran.eﬁs mso:bmxdd @wu &G - DBDETOA.

Explain the employer's duties and responsibilities under

Protection of Women Against Sexual Harrassment Act, 2013.

Gong IBWE QWT  THLIOLT ToTER  SHRODD,
20130@009, DodRewEs FBFE, [ KHNRONTE), WHORD.

Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases.

VFFOZ 0N ATeLTRODN WS TIROFTY wq;e( VRRF )
SQRCHI, 19760 B0 OTFLNRTRD, WO,

Explain ‘Bonus’. What is the quantum of maximum and
minimum bonus ? How it is calculated ?

WA’ o) H[OR. WpeIAS Mox S maémso&em ?
T, et TFTIRMOIT ?

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

o1

Explain the provisions relating to mode of recovery of money
due from employer under The Employees Provident Funds
and Miscellaneous Provisions Act, 1952.

FPFOC POF, QMW T ARG WWOTINY sHICWE, 19528
SBRODY, YVTIR, NWIBO0T W QTS BeD TAECINT DGOINT
ROWORAT waiuoqﬁne:ag_ 2WOR0.

Discuss the provisions relating to Child Labour (Prohibition
and Regulation) Act, 1986 with recent Amendments. 4
TN TRBESINTOS STTBENY F0eT WOTWAET (AP
T Wod0,£9) F208), 19868 F0LOQAT VO (Aeog) NI
W3FR0.

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishments Act, 1961
FIFWE Lonan® SO mséz:g z‘;c%m* =Hoh@, 1961C
SRCDY, Fpeontd Tg,o% WoFY T,PTONITY ITORD.

Marks : 16

Marks : 16

. Marks : 16

Write short notes on any two of the following : Marks : 2x8=16

FINT CIRFTTAR HTBET B0 UFO BT WD :

(a) Equal pay for equal work.
DRI 6&7386 TRID HeSI.

(b) Benefits available to women under Maternity Benefit
Act, 1961.

O 38, LHICDR, 19618 sRoDY &I Brdodos
k’aozﬁdﬁﬁ?’o.

(c) Effect of Privatisation on Indian Industry.
thpletlove) YOT, 0T W0t ADANCTTHT TOFIWINED.



Q. No. 9. Solve any two of the following problems :

-3-

NS CIRFTEAR HTB FDZAIRY VB0 :

(a)

(b)

()

‘X" was employed in an industry. The industry got heavy
profits during the year. ‘X’ and others demanded the
bonus. Advise ‘X’ and others.

X' ST TAWFTL 2,000 LRFHONY, FoxE
RodpewSciRNT) , B3 LU WOt THFTY, TTRD,
PR, NPART. X TR vITW WeeIAR IeRTODTY,
[EBT. X' T QSTOR FCTCLT) Ve@D. .

A workman, Mr. Raju was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Decide.

8,0 DO 0L TWFEIR B8BTS WIFEIR FuI0oT
TRRRTITDOW. 10,2088 TRHECW0T BT
ROWSTTONWIOTIE ? WPFOXO.

A settlement arrived at between the management and
the employees, for the variance in the payment of
remuneration between male and female employees
performing the same work under similar conditions.
Women employees question the legality of ‘Settlement’.
Advice them.

20T zo‘ox:;wo SBOZ [OBY W) FBOT IR 2o
LBOBE W PFEeCON  [WR DL D> TFOWL
SREE ISRT !?om% CP ISRT ITRTT ﬂvx’g (Cintelat
B3 T PTTT JET INOURRSH. B SATRT IS
:ommmasosaag BT TFOHL gagtmm. SR[ON OB
NeR@O.

2092

Marks : 2x10=20
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VIl Semester 5 Years B.A. LL.B. (Maj.-Min. System)/B.Com. LL.B./
B.B.A. LL.B. Examination, September/October 2023 (June 2023)
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. What is ‘Bonded Labour System ? Explain the provisions to
prohibit Bonded Labour System in India. Marks : 16
. i
22038 ToOF T s'.;‘qss QROTTe ? PoUSTY, WeF TFT :Sciéodo
SEOLOOBN BOWCHAT LLTWOPNFR, UTOR.

Q. No. 2. Explain the salient features of the Equal Remuneration Act,
1976. Marks : 16

SRS Boyews ﬁcéé SQRCHI, 19760 T[N, OFLNTE, QROA0.

Q. No. 3. “The Fundamental Rights and Directive Principles of State
Policy are the backbone of the Industrial Jurisprudence in India.”
Elucidate. Marks : 16
“PRTSTY, WRORRS TENW =0 T2, 26800 ADeFTT
B2 Brin et m,00T085 wig oowd &HE." HBQBOR.

Q. No. 4. Discuss the provisions relating to the payment of gratuity under
the Payment of Gratuity Act, 1972. Marks : 16

779,085, 00088 TEFE BRACVT, 19720 SRODY, 179,18, a0
RS WOWOHAT YUTUWOPNVEY, WBOAD.

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2 VO O

Elucidate the objectives of the Child Labour [Prohibition and
Regulation] Act, 1986. Marks : 16

RS PROFT (JWFoR R JoeE, ) SeIoh, 19860
wd@eﬁﬁvsg‘ SSRETOA.

Explain the salient features of Contract Labour (Regulation and
Abolition) Act, 1970. Marks : 16

IR WIS (FaeI,e B TFB) 03, 19708 s,
e)ghraﬁvagt DTOXD. -

Explain the benefits available to women under the Maternity
Benefit Act, 1961. Marks : 16

Fort 38, ORI, 19610 SRODY, TSR BT oy nve) '
SITOAD.

Write short notes on any two of the following. Marks : 2x8=16
CIRRTTTR admi Cmshy WSON0.
(a) Constitution of Internal complaints committee.
0308 TATONY TSSO TBS.
(b) Objectives of Karnataka Shops and Commercial
Establishment Act, 1961.
BOFEIE BONEN TR mtémﬂ xozr%m sHRoRR, 1961 ©
YOTEBRYRY  QWOR.
w «
(c) Write a note on maternity leave.

Bort Sedody 2, 4388 20BC00.



Q. No. 9. Solve any two of the following problems :

3

STV, cIRyTe TRy TOTOA.

(a)

(b)

(©)

The gratuity of a workman was not paid by his employee
on the ground that he had caused great loss to the
management due to his negligent activities. Can the
workman recover his gratuity amount ? Advice.

TOFTR Sa_ft aemi\éo:b [EHEFOD  ToFREOWN 354

FOAN TS IHDA0LD TRAWT TUPTN JodLenTd
SR FpenT 3, (112,280,83) 00, VEBLL VTFOROT.
TERFTL IIN FOWCNTNUTNTS Lp, 3% P8, 0T,

ARD ;ina&ragw&cie 9 TOT es0.

‘X" a boy (Child Labour) aged 14 years causes loss to the
machinery wilfully. Can the employee deduct the value of
the machinery from the wages of boy ? Decide.

‘W 20w 14 TIF TeDALT TEND (2RO TIFT) B
TPBFTEIN 00w, eTITEANST 5:%5312‘ 0L0 [REBVS.
PR, MIB & TORNST SIeSI00T  cd0odR, eTsseany!
TPO,B BRIV ? FFOR.

Women claims maternity benefits from her employer, but
employer refuses to give maternity benefits. Whether she
is entitled to get the benefits ? Decide.

22, TPt BOR 38, Pog S S IndERe debmd.
<00 IRIER LTI, EeEed JTOWI|S. Do Bor
w3, #Bowgasﬁg‘ Tdoben SBEY 2 APFOL.

2092

Marks : 2x10=20
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Vill Semester 5 Year B.A., LL.B. (Maj.-Min. System)/B.B.A. LL.B./B.Com. LL.B.
Examination, March/April 2023 (December 2022)
LABOUR LAW - I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each. ;

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. Define “Labour welfare legislation” and explain the Indian
Constitution provisions relating to labour welfare legislation ‘
with the help of decided cases. Marks : 16
“FOROFE B, 60 TORTRTY, 9,509, VR0 T IFFOAT T ITEonY
REHRODTEROON TS ROVTNE TRWFT T, 63 aa:éaﬁb TOWORAT
ema;‘uoz;zw:% SIROA.

Q. No. 2. Define ‘Bonded Labour’. Explain the provisions relating to
abolition of Bonded Labour System in India. Marks : 16

‘2e3 ﬂmris’odosgl 39,809,V LRT3TY, WS TOFT aﬁqpéojo
RERFOST FOWORAT LOTWOPNTR), DWOA.

N

Q. No. 3. Define ‘unorganised worker' and explain the various Government
Schemes provided under the Unorganised Workers Social Security
Act, 2008 to overcome the problems faced by unorganised
workers. Marks : 16

‘BROPUT ToROFT T, 9,83, D DB SHOPLZ FAWFERD
RTORO xm:sﬁnm VTTORED, N0FFESS TowIF B0 TOWINIT
PR3 ©OPIDE, 2008 SRODY, VBSHNTOT NTFTT TOP)

3RO, DOR.
P.T.O.
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Q. No. 4. Explain the provisions relating to eligibility for bonus and
disqualification for bonus under the Payment of Bonus Act, 1965. Marks : 16

BReET THRE SHACHRO, 1965 TRODY, BREFT VBFS TR
BREST RN SIBFSR TOWOPAT LVTWOFNIR), JBOA.

Q. No. 5. Elucidate the objectives of the Contract Labour (Regulation and
Abolition) Act, 1970. Marks : 16
3R FR0FES (R0 T AuEeR) eHR0HR>, 19703
VT BN, WBRETOXD.

Q. No. 6. Define contribution. Examine the law relating to contribution by
the employer and employees under the Employees Provident
Fund Act, 1952. ; Marks : 16

. BodriohFy TyRAR. BT FPAFIE o, 1952 ol lovelS}
SROFTO [T HPFTT  WoSRH Wi ATIT  TOVRTIY
w0dedA.

Q. No. 7. Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986. Marks : 16
ORFE (JReF o3 Do0F,) BHROPT, 1986T
T EBATO, DBLEFOXD.

Q. No. 8. Write short notes on any two of the following. Marks : 8x2=16
FINTYNYE, cdneycie STBE wWTed LTCUWO.

(a) Objectives of Equal Remuneration Act, 1976.
IBRE Fe3T SHICHR, 1976 T T eBnisD.

(b) Vishakha and others V/s State of Rajasthan.
DTN FoFW ABITO DA, TIEIS T, -

(c) Objectives of Special Economic Zones Act, 2005.
DBeR sHFT Boond A0, 20058 emz% 3N,



Q. No. 9. Solve any two of the following problems :

-3-

TINT CANFYTTTR ATE k‘mk’dﬂﬁﬁi WBAY :

(@)

()

‘M’ an employee with more than one year’s continuous
service in a company was dismissed from his service on
account of insubordination. The company refuses to pay
bonus due to him. ‘M’ challenges the refusal. Decide.
DT 20V 2ty TFOD_ 2,00 FOTIHY, wowgoS ),
JRFNY JT0IT  FeSoTY  BRoOTOZ]E. GBI, ©33
SRGEONBOD FITLIDOTIN FezF0W0T FWRATIHOWND).
FOOLROOTON BN WRLST TOWETeL TOTR QOIBOROTT.
‘R & YUABORBODI, T,3FTI. ITFOR.

Mr. Ravi was working in a company called ‘Bharath Traders’.
Due to certain reasons Mr. Ravi was retrenched. Mr. Ravi
claimed his gratuity on retrenchment as it is termination of
service. Can he claim ?

T 0LOTRTD ‘7T’ £5,630° 20 FOTICDE, BB BREE)
FOR) TOLGNRLOTIN ©nT 736303332( TRATTCOONR.
Soodn FeDOB), JERAYATE MW Je@riern
BRCOOZRE. SO M9,230,t3 TBERZRWT T8, aciodoe ?
Miss Anu is working in a Private Company. Her Boss is
sexually harassing her. She wants to complain about this
harassment. Explain to her the rights available under the
Sexual Harassment of Women at Workplace Act, 2013.
3. BROTBD W0RN FoBREROTOY, FuI QBF&ROSTT.
G0 Rt STOR Gong TRV QeESTTO.  BTTIW
Gong ITOBVT B0 HNn TRTRY, QB WoDRISTHT.
FORFITYTY ToLYoDT ¢ oNE JTOBY ©HIND,

@ ™

2013 oRoDHY, 83T BHYIYRY HTO.
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Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q.No.9carries 20 marks and the remaining questions
carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Marks : 4x16=64

Q. No. 1. Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases.
O3 egiﬁz'ar{e:l DB RonN 2263 TLFY Qm; (a&mroc‘i)
0RcHRd, 1976 S JF0D oise-ﬁeéa’g\ STO.

Q. No. 2. Define Sexual Harassment. Explain the redressal mechanism
provided under Sexual Harassment of Women at workplace
(Prevention, Prohibition and Redressal) Act, 2013.

&ong 308% we3tesd ? sao:br*’,,gdq pveris ovele) egohﬁ 3087
(=3 R TR V00H) ORI, 20130 LR, eBRNTOI
om0 HFRIWTY, 2303

Q. No. 3. Define the term minimum wages and explain the procedure for
fixation of minimum rates of wages laid down under Minimum
Wages Act, 1948.
gog S TEB), W, IR TR B il Dlowv
1948 dachd, #a IS TR, ORRTRS g odedw) DO

P.T.O.
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Q. No. 4. Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986.
IRUBAFE ([FOT Y Hebede) LORC3R, 19863
wd;ﬂr{#;&l DBOEBORD.

Q. No. 5. Explain the benefits available to women under Maternity
Benefit Act, 1961.
Fon 3, L0R0HR, 19618 Lo, &P At @vz%ﬁé;i}\
RORD.

Q. No. 6. Explain the various Central Govermnment Schemes provided
under the unorganised workers and Social Security Act, 2008
to strengthen the unorganised workers.

EROPUS  TFIT OTTEIN SReTS FAFEED TR
wmRREE P53 SO, 20080RODE, QeBRNTT 60T
0T DT oi'aeuﬁﬁt}dg‘ DTOAD.

Q. No. 7. Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishment Act, 1961.
Smorisg eonandd wHe) iy TS ok, 1961 3 eaedd
Sreonicd ok S W HWONES DTO20.

Q. No. 8. Write short notes on any two of the following. Marks : 2x8=16
BINIYNE), cInFTe HOTE 65068 LIBOU0.

(a) Special Economic Zone.
D3eR SHFE IV,

(b) Objective of Inter-state migrant workers.
©030 oty SR FWFBO wzfgzmejo.

(c) Employer's responsibility under protection of women against
Sexual Harassment Act, 2013.
e::_,omf 3BT s’sdacé_‘ So&PoT ﬁcdﬁfz espnodw, 2013
Bachy), Nodeexst SR AP



Q. No. 9. Solve any two of the following problems.

-3-

SRR, R ST TOTORD.

(a)

(b)

“Anu” is a bright young team leader working in a call centre.
On one evening she stays back at work late evening with
her colleague Shridhar to complete work for an important
presentation. Shridhar offers to by Anu dinner and later
drop her home since it has been a long day. After dinner
Shridhar proposes to Anu that he would like her to spend
night with him. Anu refuses polity but firmly and goes home.
Next evening Shridhar repeats his request and threatens
her that, if she doesn't given-in he will tell every one that
she made pass at him. Advice Anu.

e RO LTI JUR IREE 03053 BorEE oD
roth Hotd 3¢ RERIREN Yo’ BEiRodn 20 T|0D
RodpezSois), FRZTRRT FOXTN 3rTY cHTINR
foRgYode athws. ¢ OF §Go° e 0§ PRSI
Evoct) @Y oIRT TTLD 51t W eSord TR ynesss
2030 Bego" e SR Thg ST e, O
Sodeen WS FESeN oE0N oS BRTLZY. oV e o0 IA TN
Segof OF w 33, 3eRBCIR, YRoserRomS DR
of 3R wIGY, ¢8 B, wedATRN R&pedin tnnion
SoRaond vidod memE. Y ToB ek,

Veena from Kasaragod age 13 year was taken to Kodagu
by her uncle Ramu. He left her with one Mr. Ponnappa to
take care of his aged mother. But, she was forced to work
as domestic worker in the house without pay and she was
neither allowed to go out nor see her relative for 15 years.
She was rescued by one Mrs. Sadhana social activist.

Advice Veena.

REtRR RS Qe wow 13 ST wesch), D
WET R0 ZRENT FTSHWT R0 R, I Q620RT
SobmE W, Feeadaded 50 W RERT. 88T,
PR, F3100ER0 eFeer SHFeD SR, FLRID) cIRTTIe
FeEsoed woseITHN FNERFTORT. LT, SLlwn sy
15 ZTFNY O BROR BRENLY WES RowoQEoR), Sneded
RE TR B0, 5SS T Q0L BRPE NeIIOD
03008 S & BSoWr BRTR WIS QeTHIN AVD
6@,
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(c) Mr. Shivawas working in a company called Royal Traders.

Due to certain reasons Mr. Shiva was retrenched. Mr. Shiva
claimed his gratuity on retrenchment as its termination of
service. Can he claim ?

33 “HowdRTD TEoRY’  HEE0T, K0 gomnodY, TR

RREET, g0 TTRNIT 330 ﬁezicrbdgt ERSRATRHOD
(retrenched). 50 AeBoDI, ERBRRYATE, Ve, 230,43
Segden Specoms. dEn Wk TESRERT T

2ar3035e ?
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Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Explain the ILO and Constitution of India provisions for

Promotion of Labour Welfare. Marks :

TRDFEC B SRFOMN oITTRAECDH T BOK
ey 1ROEE oIS LVTCRTS) HFOR.

Explain the liability of the Employer to pay compensation

under Employees Compensation Act, 1923. Marks :

7?8900 Toms wods, 1923 8, BoET AWRYT LolResd
IR IOV EOA.

Discuss the benefits under Employees State Insurance

Act, 1948. Marks :

FEFFS SR wed), 1948 o9 zs‘auzgri@’&l 30D NI

Define the term minimum wages and explain the procedure for
fixation and review of minimum rates of wages laid down under

Minimum Wages Act, 1948. Marks :

#a% B33 Tk o, TR ostato! saag e 2ok,
1948 Taohd i’&% Re3 dm Pec ziamio:: ajgoino.b»ri;‘
DO,

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2. (0

Explain the scope and objects of the Maternity Benefit
Act, 1961. Marks : 16

zon ﬁuz% ﬁb&f% ,1961 © EoRY ds@g wc_:gﬁrf#aii QRO

-
Explain the health and welfare provisions under Factories
Act, 1948. Marks : 16
wsr SNy 203, 1948 007 wlem S0F TR, YUTWOGNIR)
SIOA.

Explain the various Central Government Schemes provided

under the unorganized workers and Social Security Act,

2008 to overcome the problems faced by unorganised

workers. Marks : 16
eRopuE HaFEs INIR) ST exoPUS WAFE
T MTRTE PE3 SHLT, 2008 SRODY, REBSHNTHT

oo ROWUD BUR) OdREAENIRD EOA.

Write short notes on any two of the following : Marks : 2x8=16
INTINTY, cpPde QOB LT WOCWO

(a) Manufacturing Process.
BT 303

(b) Permissible Deductions.
ERROIBOTT RSN

(c) E.S.l. Corporation.

B, 0. TOTPF BT
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Q. No. 9. Solve any two of the following : Marks : 2x10=20

FNIINTY, cIRFYTe HTTER TOBORO :

(a) A women suffering from illness arising out of pregnancy
claims additional leave for a period of one month. She
“Produces the proof of her iliness certificate issued by the
certified medical practitioner. Decide whether she can
be given additional period of leave under the law.
e, D&Y MY FOARTOCTORT STTRMOCT
wvogd% Sz&ggbomn 0T Sondy UEmn 38@3_?36%

¢ R RONTHD TOHRRSN SRECTRONET FTsecd

RESODYTRTOT FTsecd TIne TITW FRWOTEART.
DHEITRCDY, WS FHR|O Ty, Wk ?
SERFTA

(b) Powers and procedure of Commissioner under ECA, '_1923.

FU900 WoTRT Fody, 1923 T, So0E0 LOmT 0%
g odorish,

Y

(c) Working Hours Provisions.
Sona Sl wuscEng.



